
William Houlihan, Staff Attorney, is also a team supervisor with the Wisconsin Employment Relations 

Commission. He received his undergraduate degree in economics from SUNY-Oswego, then earned a 

Masters in Industrial Relations from the University of Wisconsin Industrial Relations Research Institute in 

1974, and his JD from the UW Law School in 1978. In the course of his career with the WERC, Bill has 

handled some 2500 cases in both the public and private sectors. He is an adjunct faculty member at the 

UW Law School, teaching grievance arbitration, and for ten years taught public sector labor relations at 

the IRRI. Bill is the author of the chapter “Interest Arbitration and Municipal Employee Bargaining: The 

Wisconsin Experience" In Collective Bargaining in the Public Sector, Najida and Stern (ME Sharpe, 2001). 

 


